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trrtrq fa srfufr{ur \tdfid (oifdq irr rso-r +qm *'gmrr tr{ lrq frtlra *r @;
frq $rlqa sTrifud rrart

SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF
DEPUTY DIREGTOR ON LAST PAY DRAWN MINUS PENSION BASIS

sTrrdrq dtr srfunrur (sru) ffi{a aqtrildi +t gq frtqm t' srr f \rsftS (sifrq tm trro-t
fum6 3{T?rr{ y{ 01 Eq'fT grqfu ?rT 6s Eq fr ry ilfi'dI efi TiA 6}, fr tqBlt t fr(r 3niq;r
$rdPf,f, frTfrr t (DoE o,M. No. 3-25l2020-E.nr A Bdi+. os.t2.2o2o fr'Btlttfr frRnfi&fi'fi
sr{qffinOl
Sports Authority of lndia (SAl) invites application for engagement of services of Retired
Persons as DEPUTY DIRECTOR on Last Pay Drawn Minus Pension basis for a period 01
year or till the age of 65 years whichever is earlier (in compliance to the guidelines stipulated
in DoE O.M. No. 3-2512020-E.lllAdated 09.12.20201,.

2.0 eTrrfiqdamfuarsr (sAr) trrtf
About Sports Authority of lndia (SA!)

eTrdrq dfr srfuirq qqr Hrrri 3it{ dT drrffi (MyAS) * il6fr (rfi'FqrqiT Tirrff t q} Tiffir
qdr6{ur sfrftqr1, 1 860 *' rtd q,#fd t, ffisfir rqtqu t?T f ffi fi rffirs sflT dErtdT fir tr
SAI EFT geu rqeeu s{rm ddl'fr rWr 6rffr arar sit{ dt 3jtrrtrsfrq sfumfirdrcff
d' etrrt de fi fr('efifFd 3lk tqr m'rar tl {tr*'vrw 3rri r{eeq et srw *-{t fr ffi(r sRfid
*tdi * TTTeI-TTr?J tqr sil fr qtd 3iilwr$q Hrdm'td gFvrdr # H' yrfu*rpr 6t e{rrf, Trirr
q{Kr qqtrd sq t fud dfrd lfiqr mrdr t I

SAI is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS)
registered under the Societies Registration Act, 1860, with the mandate of development and
promotion of Sports in the country. SAI's main object today is to achieve excellence in sports
and train & prepare sports persons to participate in international competitions. lt has
international standard sports infrastructure spread across country along with trained coaches
to achieve its objective. The Authority is substantially funded by the Government of lndia.
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3qfrearn'tfrqar{f,rtryFd

Nature of work for DEPUTY DIRECTOR

*qrtrsc TTFFR, d'e qt.'q qt{ semrfr, grffi+'qiT * jqfi?T (pSUs), Fdr{rfr fr+rq qr

*rrtlcq s{nr t $$rn Htfrfuo ffi t ffi{d sffi sqen r 3lffi (DEPUTY

DrREcroR) +,14 ifil F?rsrT - sq fitBra(DEPUry DlREcroR)

1. sqeTrrr sairrfi t w fr fir4 mre g!, da sqrsfr t qlT fr' seTrrrrsqqr *t rcdrrr trera

*,,rar qdrd'nfr8 6FIn
2. *rS mr qfud qdtrdT qd sFTq gfrRfd +'tarl

3. mtqrftq'iffi t TiEifra sffi +r dtmur a,raI dqT SFrR + M'/frRnfttelt rni

SAI dil drffTr 6) 6-qa;rar I

4. srqidq r,?i ffiq fi&rur EffiT, arlo sru ffi q-q 6rdac (,?i sRIq[ur mr+ma mT {iqlirfr

gurs ('d seTrfi w t gBRird f+-qr ar s*' t

s. dir-cTq uerlT ffi 3IMI WrtT fr{Rla f*,.qr aKr, irq-rrq 3trF{t

+t$ efr seTrsftm' *rAm6ut q-pq6 tffdr I

1. Manager of the Section and assisting & reporting to the Divisional head in the spheres

of Sports Administration.
2. Management and co-ordination of the work.
3. Maintenance of data of employees/Athletes and implement Govt. Rules/Guidelines of

the SAI Sports Scheme.
4. To undertake inspection of the office and field to ensure the smooth and effective

functioning of the office and training Programme at SAI Centres.
5. Any other administrative tasUactivities as and when assigned by Competent

Authority/Reporti n g Officer/Head of the Division.

gqfraem +frqtniralTaa?is
Eligibility Griteria for DEPUTY DIRECTOR:-

arfuar- I

Table - l

ErC[ iilArfr
Name of the post

g;qfrtam
DEPUTY DIRECTOR

rdf f,rd€qr
No. of Post

03

trtsftEI
Age Iimits

ilrfidT qrFd 6I srtfrn Fg +'r ry 64 E+ t gfum rfr, drfr

*rGur
\ot exceeding 64 Years of age as on opening date for receipl
:f aoolications.

trrinrfi'+rrdl
Eligibility Griteria

ha rr*rqrurcq s{firrdq {r.'q dlT semt;r 1rfrh dqqE 3reml

]reff,€r 6rffi sGorsrffio &t{ * sqfirfrAFilr{rf, 3rrqt

*enfr+, +igerrcrt d'firtr{f, gffi, ffi sqr$Tniil mitra *t
x$e fdr Eiodrq t, aen ai ffiEd 4 g fuS (rfr'rrE ql

nrfra a):

3.1



i) W :dq?i/heTrrl fr ttrf, krt-1 1 3TerqT strfieT .rE ,r{ fir{Tfl e}

3TEET

(iD rf,qrd TiE?t/f{eTrc fr' tf,f, *f5s krt-10 (zEt tra sndrr1

T{ hqfrf, AgFd fi 5q{id *q t *q 5 Ef Sr tdr [d mt g]
elt

Officers working under the Central GovernmenUState
GovernmenUUnion Territory Administrations (lncluding their
attached or subordinate officers)/ Public Sector Undertakinga
Autonomous or Statutory organizations preferably with
experience in Administration/ Sports Management holding:

i. Was holding Post in Level-11 or Equivalent in Parenl
Cadre / Department.
OR

ii. Was holding at least 5 years'service in the grade after
appointment there-to on regular basis in Pay Matrir
Level-10 (7th CPC) fin the present cadre / department.

3rrElT.fi' 3ryffi
Essential Experience

03 years' Experience in handling administrative matters I

Sports Administration and 03 years' Experience in handling
linance and accounts related matters.

3ilirQT.5, +r{dr
Essential Qualification

forfr qr;qar nrua FaqEf{ -dqrfrq t f+-{ff sff E$q d'grrot
Graduation in any disciplined from a recosnized universitv.

frd*Etrtrr (7ai

fr+fr)
Pay Matrix Level (7th
cPc)

11

qrftrrfufi
Remuneration

tifrq 3n6ftatild frt ftraqert
-ast Pay Drawn Minus Pension

,.ge,r*Isrdfu
Ierm of engagement

FgFa fir rqfu o 1 E fr fi srcB qT 6 s qq fr 3ng aifi', HI efl rfld
t), sAl fiI frrSFsqr{f, sfreill3{rEqq?rar *'silqrr w dztt
fhe term of appointment shall be for a period of 01 year or till
the age of 65 years, whichever is earlier, based on the
performance reviedrequirement of SAl.

4.0 T{a gfiiqVsetection P rocess

wrcrTal;r(swtxum,riErasrdrq-4r{ *frvSerursrqrJn3*{T{ardfu{d
fig+d qwilHlqnffir rrFfr 6y ffilrt t $rqrr r{ fu-qr GrT(ErT t

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be
made on the basis of the recommendations of duly appointed Selection/ tnterview Committee.

5.0 fr{fisilT qr$/Terms and Gonditions



.t

i. qrfrrNfrfi: (rs ftfeEa qtfr+. {rfl?T Ffr*,r4 6tdr, oil ffifi *'rrq srua taa t qa
ftrtr *'t qeFrr spd f,r 

=rrurzfir 
3ifra 3fl6RH airfr t 6r& Bri arfr qa {qra ffi{fr

fi rlIq fttffrd tqra d"fi 3lk {s e-.fi'K, qE fiffi fr ql6 t sF{aE {-q fi'r dle{ :ret*I

t, d terf, mr +.rqts filrm eff a.dlff ffr('ile Erfr ftra * f6* f erFd ft'qr drcrrrt

Elr srerru frqlf{d ffiqftm 6r {rf?T sBiq +t 3rqfu fi fr('3rqfrtqffi r&frt $+iq #r
grcfr t dtrra ffi arffi'5 ;64 1qful*frara q.E-tu 3it{ rdrrr$ amr frr agrfr rdi {r arqet t

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting
the basic pension from the pay drawn at the time of retirement. The basic pension to
be deducted from the Last pay drawn shall be pension as fixed at the time of retirement
and, as such, if the employee has availed of the commuted value of pension, the
commuted portion of pension shall also be included in the portion of pension to be

deducted. The amount of remuneration so fixed shall remain unchanged for the term
of the contract. No annual incremenUpercentage increase and Dearness Allowance
shall be allowed during the term of the contract.
qrtT rt 6q +tffi: 3T1{16-{ qr rrclar qrr{r if,rf 3f,ar i[-{, girilfr frTfiIi5. qlgrt, ?Irrffi
qilri f tr6d utf, tr{ irre fuqr Eilqrtr, ffi frq qs€r$ irr{E}i w dl-4qsltfar m
relot EHCnt*trfl
Tax Deduction at Source: The lncome Tax or any other tax liable to be deducted, as
per the prevailing rules will be deducted at source before effecting the payment, for
which the SAI will issue TDS /Service Tax Certificates, as applicable.

era ari: frgFFd t'srq qr rs+'Wr drfr w st$ &('rS('iq a6f $mt Sr', 3IT.IrTr,

3frdrsrq q,]f,, m Fer(F, EBi-fir qFqffi, (rffiIrqrr 3it{ ('trtr$ 3TItr dfi +t$ s?q

gffimr Ftr*.r4 rfr dr?tt
Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.
qt{Ffr aar:- 3rTrr ryiq f'r 3rqB * dtud 1 0,800/- sq} sF }TIE *. qf{+6;T sr$ +'66il{

dhlr gs rart ftqtta {rRT Bqft'd grdtu * dt{rd srqffia {Frtrl

Transport Allowance: - You will be entitled for the transport allowance of Rs. 10,800/-
per month during the period of contract. The amount so fixed shall remain unchanged
during the term of appointment.

frvar: - rsh rqetfr €I Btirr s$IeTr *r cnrc'rfr 3i1-{ 3{rdfufi rfrqril3drE?qirilr *'srnrq

T{ rs*'EFdR w Bqrr A;qr sn'rnr
Extension: - His/her Performance would be continuously reviewed and his/her
extension will be considered on the basis of periodic review / requirement.

gr$l: - {6 va'a'd-sr 5 6 mffi 3{IqK tr{ 1 .5 fdlT fr grq& fi R('qH dzrrt {sfr\', T6

(rn'Eq d' r a frFlt'$ sffi qqRm rCi qt d$ qTftsrfiq, rfr'ftnt ffi?r 8I, qq' +frst
q+ d, fr rr$'Ectr TffrEd 6) qK'dI3lk rt $?re +fut d{'fr'3Trn 

"r€i 
rorqr drcrrrl

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year

on pro-rata basis. Therefore, he/she shall not draw any remuneration in case of his/her
absence beyond 18 days in a year. Also, un-availed leave in a calendar year will lapse

and will not be carried forward to the next calendar year. [\^\t&tr

iii.

lv.

V.

vi.



6.0 qkfr?fTI:/Confidentiality:-

il) qtfq fi dkrf,, T6 de{r+f,r t fB' rqffif, srrfqgr srdcrrr fr'dqffim 3it{ %ilqrT il 3Tqfr

ilffii +t Xtr +,ri * fr(, EF.q["t ldfrfr rffiq ilffirtr fi {TFr 3rrQ-{Tt ffi rMrq urfrcrrtr

fr, Far f4ffi fifrr *', 6tEzr ia, $qqtm Eqdqur 3fu F6f665 qtrqnur 3it{ fr,fi afi ('Qrfrd mT

sfilqpr fa, er4s;q 3ilT futrq arr6lt[, @Tfrrq * ath silq sr+qrs, @frfit 3ik il*,tr8r
{urfiffi, hqq-dT {q'frffi, eflqr r6F{r qr 6t$ sa?r tfr ilffirtr qrBa 6} s+'-dr t ffi
"aiilq?frzl sy4qrtl' +ar urar Ht

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete,
business & financial information, business methods and practices, technology and
technological strategies, marketing strategies, trade secrets or any other such information
referred to as "Confidential lnformation".

tr) Tqfrf, Eqfra"fr +'t STTA mffi * Ereafam ffitra fr'serrT HffiI frr Td'ffi *
Rar frrS grrr qT *d' mT :d6dfr rfrrRrd +,TA qr tf*fr rrcTKq f a+rrr dt qr ffi srq EqE-d

*' ;fl,q r{ nrydrfr 
qr 6{r ;Trfr t *s msi fi rrdqF n6f {r dKrrftr ffi trfr ffi gram", du,

!ftiliruT, frffi eff drffirtr mr strfrr qilrar t ffi +e Hqr+T ffi *r T4 d@ fi kar gm

3Iflg+frs fr ftl:st t oq d' (rmT m1 ffi6 5, o1 tr$ fl+fr eff 3ptiqd + fr(r 6qat *' sgurr mea

ffi *r $K'rtr t 6rah, qE rqBa sFdtfrcr sAl EqKr E(r ER' srri rur5+S"c fr sranr r.r$

5gffi', tq rfrlRfd mvf,r qr6f,r H qr +t$ ffinfirfi rslf{f, irtrlT qrfiTr t, d tffr {rqr#r Hffif
fr frfufr @ srw mri *' Erq & f+.'qr il qrffin t I

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of
any other person without prior approval of the Competent Authority in the bonafide discharge
of his/her duties. lf such book, article, broadcast, uses any information that he/she may gather
as part of this assignment without the prior approval of the Competent Authority any such
violation will attract strict actions as per rules. However, if the selected candidate desires to
publish any book, article or broadcast any information other than his/her assignment given by
SAl, the same cab be carried out only after obtaining written approval of the Gompetent
Authority.

?D BgRH frr 3rdfr t EtrET, m,#{rtr eTrcdrq snfrfirfffi rMr+ar sTfBfrTff, 1923 t
srqtrrt'ifi sftfrf, drrlr 3lt{ frgBa#r 3rEfu;41.qys* qorr rr*e 6r rr$ fir$ eff dffi*'rtrffi
tS aqBa +t;rfr EcrT(rqr d arri + fr('3{fuTa rfi'tr
During the period of engagement, Employee would be subject to the provisions of
Official SecretAct, 1923 and will not divulge any information gathered by him/her
period of his/her engagement to anyone who is not authorized to know,

the lndian
during the

W
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E) Tqftd+rff-+Gifi sfrrTpr$fqrSaruFfrfucaqT{rqqIrdr6rfftroi, deTrrdrq 
i

daqrfrq.{ur3ikmo,r*fdat'sfr6-frdt 
i

I

The Selected personnel at no instance can represertt or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of lndia and Government.

7.0 era er$'lOther Conditions:

iF'. qfr Bfr $rffiir q{& fi fr('dtt qr ffi Fr6r t Er6{ dlErT qrdr t, d eo (rs(Bn$

GTn fu dra r z1 d- s#rrsT Fil{ *' gffi fi frq arqffi fi r5-a tffi' A('rfi('
I

6',r t6Err il4il
Er. qtrrqatd ridvffim afr qrqr drdr t, a) ts ftla +ra)ftH ae* ErE J$6r Qqr( pryu6

m-r dt ar'rfit qfr 3ilq tar uap6 mr;n qrei H, a}3fi.rfi) 30 ftF qf,fr ailfrH tdr drqr qr 
1

\\\AA\\.\]
dfcg srdfu * Eail d'q'q6ri +'r qTftsrBfi tfrr 6IJII, srffirt 3tgrTrff * 

I

^-A- -A,-, 
- 

i3refrf,dqll 
( r R \ \ -$*- .--------a\-r---sr-...-ar. rfi ffif, 3rTtrr qr mrqtdq fr sqtr?rf, dldr drrr 3itr srytr grcfu fi fff, s'r$ si-rq 

I

I

*,r4sTR r€i dar drenr i
I

i q, $rrfi BgFd t dt{a TS firqtdq fr Eprtqr sitt sgenrra irrTq T€rf,T ilqr, tff a mri 
i

^-. ^{. Ii rr{ ilr€r ffi'f{dr +t$ +rt"r can'ffi efi trfi{ TrrTrtrd fr ar r*ff tt l

1.^AAlI e. dfdqr frgFd fi dt'{ir flrrfit "3ifrq f,dd fr t ftra qdEF{' hftTd }trRq. ffi4rfrfr
f{qr anrrn

I q. T6 ffi('g (3{rf,ruD FtTrr, 1964 ihT TIIFI;I fitrrrl

i u. swttrderf ho6ffiefrTdtr6*'fr;Tr, qfrrrfrrqrtffirrrfrrerdfrHftHffiefi 
I

i o+$--i- m-*.m-:{-llfr=rrrrt-:r9r er=Rt-'= rr-rrftstE :rrEr Qrd'a, mirra*-GfirilfrqrqrdrdrtqrqffifrdTrtr{-.r&, :rdB1ftr 3tgqFqfr$Ttr 
i

f 1fff3r+nmrdtrfrqrqrdrnTt, 
ilffirqrnlf+arGr$ErEaEitaFrrn 

]

r rl'llTrrt q sqfr tdBlt t s#d s-{ fdgr EIT(rffil

- 

.-\-* =A. Eni.GE- tHE .$- -lt4r Erm ! rrrem m -i-lo#{€rr Errr -rrrrrrd. sr.d 3rffi 6y qFdfiq,, sryrd 3i1T ffiI fd{rur *'$rqrr w aiqlqri8frse Gnqr arcrqr
st

i sttrolr,q36rffitmrTif^*IryqruTqnffi'Etgryr1m' 
^, A. srretT, qqaelkqltr*rrt:d6iFrdrefi?Tr#rdif fr, €r$fiIffiq3iFff3ikfleffsFltrffir$ i

i

' qr Ertr+'rtl dmr fs {iuitr d'Er$ €rrr 6t$ sGGfr-{ qr qrFIR a6'f*.qr aT('eIIt 
i- '''r' _ - r \ 
Iq. ur$ ffdr mt$ a;rtur qarc f*-rfr aff mr trr ldarqfl slk/qT +qa qG;fl +t rq5 *rfr ar 
,

3rfunrrgrtrd{sf,rtl
A ^ ^: \ \ e A\^-^-l- ^:-6,------4,------o--si-.e. ffi efr fudr6 * nrtr& 6 q6fttra an.d. sr 3ifrn srBqrtr dh) t

iI'*HffiXI
l

I g+ftanRsrrdrfr'Etqil 
\. \ A

l

s. sn.d. sr f trrrrr t itifra 6t$ efi {nireaffi fffir fr 3ffindt fi sfumr qt* fr drft tqlt.\:r. 7li qt \tvleil\ sr srqrY\r 1r? srffil:-r, ,:.', -.,.-,",':,' -. -,:-_ 
__^---,:"' 6. terc'$6fr3{rEeqfidr*'squrr, q+'thraftil-qffiqrdr('lrTu}r-+'EqfrgrdBfifrt' 

I

ter dm rTqT {sm, 3rrdu-(':$qfi$ *'grq e{rGT F*FR qdrtr ffilfrd ffi eft 
f



E.

q.

CT.

eI.

{lTrrATnFfrrr {dKI ffrqr uT TrficII Ht t'ut'r6 ffdr 6t$ irruT d-fl\r ttrf, mt r<q Fffr
*r srfu*rq $fd rsar tt
gs'ddq fr 3Trn fi afug+argqfur*, qfr qir$ 61, taa rryq'$rg f,{flEc w 8r srf,r

ETT(TIITI

f{S eff fcrd fr trqfr fr', t-srrn q{dr or siffi Tiw,{ur ttr qrn ETrQ-qTl

ffi'ftf $rtffi o.ri t qrd.ro gfdftEd w tar qrfA('ffi t Bnrrn f ftrff{d
Teff qmar erd ei Xu rri tr qwf,r qrd frt T{r nff *,ri Erd 3pdtfdr$ fi} erfflqqiil *
fcffi Bfr qrur d'3rqtrq dtBd f*qr ur *rs,ar tl
Bqtfta vrsq f a Oti qrd qr 3lt$l3t-6raremn qr 3fl?rQ?rir' daqar rqrrr qrr, 3iEtl,ttr rfiFrtur

q*, *trEeEBryilq 6 ffirtrc affi fi efr +' r{dr srqa sTricfr qdi w lrqr afr r+qr
urc-qT 3itt Ft 3rffifrR +-< f4qr Emrrnl

q. qfr $pq?qfidr dt a) rmr'sT$ f{dTr qrr$ 3rFf{ffr dffr Hrfi ffl'qr fir$ $frfgrd dfcg
f4('f{drer-trsifi qrfrtd?irmarrcre@mrfrq,srfu+,rrgfaruor
Ht

t. tqt'sn$ mT ffiq 3ifrn dfrll3it{ Ts T{e* Bf,ffi *t$ sr{for+or* ilff *r urrdtf r

d. TTqr 3nn fr 3rqta fi fr(r FqRa sq t 3TTi fffr sri q* ur(r
a. ln case he/she is required to proceed outstation from the place of posting on tour for

official duty, he/she will be entitled to TA/DAas admissible underthe rules as applicable
to Officers of equivalent level in SAI (Pay Grade Level 12).

b. ln case performance is not found satisfactory, his/her services will be discontinued after
giving 15 days' notice. ln case you want to discontinue, you will have to give 30 days
advance notice or one month remuneration in lieu of notice period which will be subject
to the approval of the CompetentAuthority.

c. He/she would be required to attend office on regular basis and would not take up any
other assignment during the contract period.

d. During the course of his/her engagement he/she is required to maintain office decorum
and discipline failing which his/her services are also liable to be terminated at any time
without assigning any reason.

e. During the contractual engagement you will be paid fixed monthly remuneration of
"Last Pay Drawn Minus Pension".

f. He will abide by the CCS (Conduct) Rules, 1904.
g. Without any prejudice to the above condition, the candidate will be terminated from

his/her services with immediate effect without any obligations, in case the candidate is

found guilty of violating any of the conditions contained in the terms of employment or
is guilty of any misconduct including negligence of duties, unauthorized absence, etc.

h. The applications received will be scrutinized/ shortlisted on the basis of relevant
experience and job description and the eligible candidates will be called for tnterview
at cost to the applicant.

i. Decision of SAI in all matters regarding eligibility, selection and posting would be final
and binding upon all candidates. No representation or correspondence will be
entertained by SAI in this regard.j. SAI reserves the right to cancel the advertisement and/or the selection process at any
stage without assigning any reason.

k. The DG SAI shall be the final authority in case of any dispute.
L The appointment will be purely on contract basis and does not confer/ entitle him/her

to claim in any manner or below any right for his/her engagement as regular employee
this organisation or that of a government employee. 

W



Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction

of courts in Delhi.
Owning to the requirement in SAl, a panel shall be drawn which will be valid for a
period of one Year and can be utilized by any Scheme/project funded by Government
of lndia along with SAl. SAI reserves the right to cancel the panel without assigning
any reason.
Further notifications/corrigendum in this regard, if any, will be put up on S,Al website
only.
ln case of any dispute, English version of the Employment notice will be treated as
valid.
Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the
eligibility conditions, will be liable to be disqualified at any stage of
recru itmenUselection.
Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificates, copy of
mark-sheet of Board/ University etc shall not be considered and are liable to be
rejected.
SAI reserves the right to modify/alter/restricUenlarge/cancelthe recruitment process, if
the need so arises without issuing any further notice or assigning any further notice
any reason thereof.
The decision of the SAI will be final and no appealwill be entertained against this issue.
Please do visit your email account regularly for further updates.

8.0 grgra frillilGeneral I nstructions

8.i 3r+EET*tat: - sllq?fi*.)a;+fr https://sportsauthorityofindia.nic.in/saijobs ftffr*frItqfr
t 3ftrfl5a arnff qrar drmt ffi sr;q Hrsq-ff t srrd $rnfi drfirr rfr Ax'drq'n iler rd
gia 3rFdEf, q'r frrqr.rTTqqTt aqflr{c qr {drowvsntea qqr 6ri t q6&, Bffi'*'qrs
ffifuddtarqfrt':
HOW TO APPLY: - The candidate has to apply only online through the link

https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode

would not be accepted and summarily rejected. Before registering/submitting applications on

the website, the candidates should possess the following:

i. tq t-da gff€d: 3fnurga $rnff q{ d'd fr er$ +-da 3T€fr flff sffn Xtr dri m
Trffiq rflfi qrfd(rt (r.r'qR d frr'ile * Erq sTTfr fd-3Trgd fr qir$ ird;frltI45'fuur

EIT(rIITI

Valid E-mail lD: The e-mail !D entered in the online application form should remain active

untilthe recruitment process is completed. No change in the e-mail lD will be allowed once

entered.

ii. 3ilrdtgd 3trn{fr EraT fiafr rffq FE-s;elfud ffirto 3rrdlrE +,Ti Ett (self-attested

documents to be uploaded while submitting application online) :

1 . "r;a Ffu Ehr rrrtur' 3flqr +r5 t od'lt zfi 6tTr fir 3i+' ilfrort (Proof of Date of

. birth:Aadhar Card/1Oth class mark sheeUl2th class mark sheet.)

W

m.

n.

o.

p.

q.

r.

S.

t.
u.



iii. 3finqs' ehrmfr drzldr tti fgm rqTuTqlil (Certificates of essential educationat

qualifications & experience,)

1. qrcrdt s+r+rq*T,iafraqffi 3if{F*areilfrt*aqerrr$ sFfrfr I (scanned copy

of passport size color photograph and signature.)

2. *artrs sr.rru/Fcr{riT Tiildd, d'mrq sri * HrtrA fr'3dh qitfird mrrfrr t
3'l-affivqrur-EHfif d;aAr$qftt (Scanned copy of No Objection Certificate

from their present employer, in case working in Central/ State GovernmenU
Autonomous Organizations. )

iv. ndfdaff gifrq 
U4ata rrurtur-wil (Latest Last pay drawn certificate)

8.2 3nifr str{ * TRr ertr EFt ff{rur BTrd]II fi'r aTffr{c tr{ sqrrdrr t:
http://sportsauthorityofi nd ia. nic. i n

vo 3frailr{a aTriff *-ri fI Erftro 6fu:- 26-0T -2025 (i 0:00 AM)
o 3ftmmf;r sr+fr rer mrl *t 3iFe ffu: 26-0 0-2025 (08:00 pM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

r Date of Opening OnlineApplication: 26.07.2028 (10:00AM)
o Closing date for submission of online: 26.09.2025 (05:00 pM)

8.3 trn f4('ercr {reff Aftlt m'I $cA t qrtrfl fuqr orar ilfd(r 3nrzrqr 3nidE 3fffr#R mT

f+qr draEl[All the instructions given below must be strictly followed or else the application is
liable to be rejected

i. frtm 3rrfrFT ifiT sfi?Ir t: taa 3a sTrdrq ilrrnmt t 3rrdqa 3TEiFf, fr;t'ETri t d nnqrfi'
etqfiFr dlr{dr slk 3ffEeqn m,r4 sraarq (*sr lfi ilfrnr-l d'sFafua il fir wrdr 4ladd'6t

wrmriilr
WHO CAN APPLY Applications are invited only from lndian citizens who fulfil eligibitity criteria
of essential educational qualification and essential work experience (as mentioned in Table-
r).

ii. ravul qr fI ErgdfrfraT EFfAfd *,,rA fir ffir Xtr mo t ua+rr+n fi wqi reqrqa qnrr
Hl sru 5d q8r{ rffIorr{t fi} 3rFdrfiR +ri mr sfufirt grFd rsdr t;fr s:w EitTq aT(r ryrrt
T& ff,+tur rqET nfr'mrt Hr

The responsibility of ensuring genuineness of the certificate ties completely on the candidate
by self-attestation. sAl RESERVES THE RTGHT To DtscARD ExpERtENCE
CERTIFICATES WHICH DO NOT PROVTDE CORREGT DETATLS AS MENTIONED ABOVE.



iii. rFdrdi-dRt'+t sqt finq, m'qraqd't sntm trr qrenr-fir *'trq S.*t EtT(r{T, mg*. fr('at$

A('rg['*r ryram;rff f*-qr Eilqen gsfrv, wrflr Hadd'+t Ttr +ri ar ]ffiaq rrd r€i t ffr
gE+fiTaR fiA\tkqrtE;qrdrr-erlt

Candidates will be called for the interview on the criteria as mentioned above, for which no

TA/DA will be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be

considered for the interview.

iv. 3rdrfrdrtl +t esra adr qrtd(, fu rTeff Trq'i * rtr6r s*+ffir Xtr rrO t 3l;iGq 6hfr, d
frrfRH qrrirT qrd Eir {rr a-{i t 3nff, 6}aftt ffi, HTHIFfirt t Tdd qT ErE 6 ffi afi wur d'

Trent;r w q6 qrqr arf,r H 6; { qrren 6e ffi afr 16 d Xqt r6i mri H, dt $nfr sa'rml snl

€Rr{{4w{rqKrefrl
The Candidates should note that their candidature at all the stages will be purely provisional,

subject to satisfying the prescribed eligibility conditions. lf, on verification at any stage, before

or after lntervieq it is found that they do not fulfil any of the eligibility conditions; their

candidature will be cancelled by SAl.

Cle: rqfra gruffi f EFI get€Ef zr + qrrq gTr+fi # sffif, {n lrTtur qir r€ila E'TaI 3IraQTir

Almr sqrSGfT t vrq ilirQrro {n rf;IUr trr rqla a H{t w ffi {$ 6{ fr
gTt'ITIruoTe: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE

ORIGINAL CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING.

FAILING TO SUBMTT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF

JOINING WILL LEAD TO CANCELLATION OF CANDIDATURE.

9.0 dr{,fiw qd 8ffifirt (APPLICABLE LAW & JURISDIGTION):

q-qfrd ffi' mr sryiu e{rGT rru1qr6q t fl{-fr fi stssR aqrsrfua sitr erfrd O}mr ffi
qqT 3refi-{ eTrd1[I 3lk qqftd 3tfr6qK fsfr efr Ffird fi M * fr(' frffir fr srqrrat * sra;q

ffiorr h srttra 61211

The contract of the selected candidates shall be governed by and construed in

accordance with the laws of Republic of lndia. Both the parties i.e. SAI and the selected

candidate shall be amenable to the exclusive jurisdiction of the courts of Delhi, for the

adjudication of any dispute hereunder or in connection herewith.

RFquft (NorE):

t. sfrdr w t fuvstfuadT otdaaol at qras o{ fr ry d-6 t al efr q-tf Ft elr fufr efr

fuF rt ryiet 6funi dfr a@qr atqqn €Tfurdtqf zffi'aarc W truq w efr eqq t a'Tl

t fu *frilra' 6r W ffi ffi * ;ifudr fr aalfu * w efr dTt td saar t
dfud aqfr7 3frqa1r Jfif rydet fr sarFd fi q7a @fr g q7q$ fi1 qa qq E-l ql ar

6rdw s-aart*stTdert Yt fudqwfu7 q4*furqatal ffi sfuqr Wfrar
sqfr eydfr efr fr dr a6fr il r{ etfr qdq 1 4 (wqar ar stuqn .rik {@.1 5 i

vi t.;lw
l
l,



t!

fuqidf * Jnttr w gr fr dt\ret dtfu srdvr i tw qq * frT ETfrv fr i fuv dlfffi
amrr # sefr sA'ant ol frEw -2ru :iem slfu saw J{arr sffi fuqr ar r* JifT sldeT

h frW 3lk Xn ffi afr af erA rt etw t aqt tr
THE MAXIMIJM TENIJRE FOR THE CONTRACTUALPOSTIS 01 YEAR OR TILL THE AGE
OF 65 YEARS, WHICHEVER IS EARLIER AND IN NO CASE WHATSOVER THE
CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO
TAKE NOTE OF THE FACT THAT THE POST OF DEPUTY DIRECTOR MAY CONTINUE
TO EXIST EVEN AFTERTHE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES,
BUT THE SELECTED CANDIDATE CANNOT CLATM CONTTNUATTON ON THE ?OST (tN
ANY CASE WHATSOEVER) AFTER THE EXPTRY OF H|S/HER CONTRACT AND AFRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACAIVT POST
ON THE SOLE DISCRETION OF SAI, THE FRESH RECRUITMENT SHALL BE INITIATED
BASED ON THE PRINCIPLES OFARTTCLE 14 (R|GHTTO EQUAL\TY) &ARTICLE 15, tN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SA/D POST /N SA/
AND THE EXISI/NG AND EX.SAI EMPLOYEES CANALSO PARTICIPATE IN THE FRESH
RECRUITMENT.

l!. et*Aq dd stfuqrrr i srer o# i altq, Wsmfuq Fel+ar t fu sildsr Eqfuil vffiddtr
ql aw wqa dk atrar fiafor t fuv frfu vQtwr aA*f Jilvqr frfu ffiq
dd yffipn qr ffi t fudeft yEefu * fuv nfrfry q saar t detTfr W FW
fuqr ardr t fu fur qt{ efr s@twr ndfrqgffiq W$d Eqfu zA'EEtr ol W fidtrd
rt eAaAa afreraq qldqTd n qt 67dqrd i fr+arc or gaarc afr fitr<Ent
DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT
IS HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES /N VARIOUS INTERNATIONAL
SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT
A/O SUCH TRAINING PROGRAMMUINTERNATIONAL EXPOSIJRE SHALL
ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND
THE CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT,



-i'-.

NITE :- s# f sriW ffi tfr s'atr 6l dl*dlfr qr YQer i Av {fa 6f
,,recruitment.celt.sai@ov.in" ffi efr sdtT * fucE * ffi * erfuAarr 6rc1dfr ifitor
fr nazr a,r drclfl For any recruitment-related QUerY, e'mail:

recruitment.cell.sai@ov.in. ln case of any dispute, English version of the notification
will be treated as valid,

JtTdaTvE vCqH s# tfraT t tfirr d* ad gM 6l Aam f sffia stfr fuqnf llk
e nf al Wr gn erdr arcvruik tr# stfrTta t etrr d* * dtd stfr M aik q 17f 1 a'7i ffi
ladedararatsril

DISCLAIMER: CANDIDATES TAKING PART /N THE CURRENT RECRIJITMENT

PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & COND/r/ONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE

TERMS & COND/I/ONS (ST\qULATED HERETN) WHTLE PARTICIPATING /N THE

RECRUITMENT DRIVE.

********************************************"*;."ou* 

orrW. 
""u,en d sr - 15w a,rqtfiq / SAI-Head office


