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AR Wt TIaor TAUIST (ifaw 3 UeTes UF) & IUR W 37 fgers A g &

forT M IHEBT FEATE
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF
DEPUTY DIRECTOR ON LAST PAY DRAWN MINUS PENSION BASIS

R Yol TITRISHOT (SAl) FaTfoiga safaradt i 37 faders & &9 7 Tadis! (3ifaw aa+ geraw
UR)ah 3TeT 9T 01 ay &1 Hafer 41 65 a¥ I 3T A it o7 U &, F Farsit F v e
HTHATAT AT & (DoE O.M. No. 3-25/2020-E.11I A & 09.12.2020 # WeiRe feanfadeit &
IHeaTeret #) |

Sports Authority of India (SAI) invites application for engagement of services of Retired
Persons as DEPUTY DIRECTOR on Last Pay Drawn Minus Pension basis for a period 01

year or till the age of 65 years whichever is earlier (in compliance to the guidelines stipulated
in DoE O.M. No. 3-25/2020-E.1lI A dated 09.12.2020).

20 R @ WfAHIoT (SAl) FaR &
About Sports Authority of India (SAl)

HTCAT Wl TR0 FaT ATHS 3R W FFTT (MYAS) & gl Teh T TS+ & i GIETIE
TofeRoT BT, 1860 & cget Yolighel &, Torean 3aged 421 3 Weil & fyehr AR daehet 7 &
SAI T HTA FEST ITeT Well A Seepsecll e e 3R A3t At ey wfaa @it
H #TT At o TorT TR 3R IR a1 | $Hd UIT 3799 36T Y ot et & forw wiRIfEre
Ial & HTY-ATY RN 3 A thel IS AT G JAATEN 1 & | TTRROT Y 1R AR
AT gATed &9 A faa ¥ fomam srar &

SAl is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS)
registered under the Societies Registration Act, 1860, with the mandate of development and
promotion of Sports in the country. SAl's main object today is to achieve excellence in sports
and train & prepare sports persons to participate in international competitions. It has
international standard sports infrastructure spread across country along with trained coaches
to achieve its objective. The Authority is substantially funded by the Government of India.

ot




3. 3ufRus ¥ RAwesdrapla
Nature of work for DEPUTY DIRECTOR

HEATT R, TG T &7 T, FTdotiaieh &1 & 39 (PSUs), TaR A ar
FERTST TR & 37eiier Fifatten el & darfage FfeHRY 3egsmeT fesRT (DEPUTY
DIRECTOR) &I &T ¥Td&T — 37 facera(DEPUTY DIRECTOR)

1. 3T YEUE F T F I F GO, Yol TAHA & 8 H THIIMEALT T g AlT FereT

T UG Jog RAIE AT
2. a?r&wa?gﬁamﬁudmmgﬁﬁaﬁml
3. FFARA ARt & Gaftra st ST TURT HTa U1 TWHR F Haal/feanfadet va

SAI EeT ATSTT ol o1 FHI=AT|
4, FTITET TG & AYETT e, iR SAl Sl W FATET TF WRGTOT HAHA I Felleled
ATE Td Tl &9 § FiATRad fohar 51 A |
5. STa-oTd GeTH WA /IsemeaeT/afadesT JTHRI ganT R fohar ST, d9-d9 3+a
w15 off weaRe SR/ RaT Te@ded S|

1. Manager of the Section and assisting & reporting to the Divisional head in the spheres
of Sports Administration.

2. Management and co-ordination of the work.

3. Maintenance of data of employees/Athletes and implement Govt. Rules/Guidelines of
the SAIl Sports Scheme.

4. To undertake inspection of the office and field to ensure the smooth and effective
functioning of the office and training Programme at SAI Centres.

5. Any other administrative task/activites as and when assigned by Competent
Authority/Reporting Officer/Head of the Division.

3.1 397 e & AT g=ar Aes
Eligibility Criteria for DEPUTY DIRECTOR:-

anferer - |

Table - |

g T AT 37 e

Name of the post DEPUTY DIRECTOR

el Y FEar 03

No. of Post

3 AT e W & IR fAfY 1 3y 64 ¥ § 3fA =7gh gl

Age limits By
Not exceeding 64 Years of age as on opening date for receipt
of applications.

JTaRdS Aegar g TWHRACT THR/ET T 81T TRATET (3eTh Hacl 3]

Eligibility Criteria

srefaeer FaTeral afed)/Adeiae & & 3UhANEIIT 3Yd]
et geamst F FRg 3R, S TTaa/Ad gt F
Wm.m%,amsﬁﬁmﬁﬁaﬁﬁquaw

- o



i) HoT Fae/fasmaT & deT T-11 YT HAET 9E W HRRA &,
31T

(ii) TAATT T/ AHTT & ddeT AT TAR-10 (737 AT 314
T G fee fAgferd & 3uRic e & e 5 af Hr Far o7 N I
|

Officers working under the Central Government/State
Government/Union Territory Administrations (Including their|
attached or subordinate officers)/ Public Sector Undertakings/
Autonomous or Statutory organizations preferably with
experience in Administration/ Sports Management holding:

i.  Was holding Post in Level-11 or Equivalent in Parent
Cadre / Department.
OR

ii.  Was holding at least 5 years’ service in the grade after
appointment there-to on regular basis in Pay Matrix
Level-10 (7th CPC) (in the present cadre / department.

HTATF TN
Essential Experience

03 years’ Experience in handling administrative matters /
Sports Administration and 03 years’ Experience in handling
finance and accounts related matters.

Term of engagement

HTaTH QTqar ferdl! ArIar gre faeafaezrera & fona) oft fawr & w=rae|
Essential Qualification |Graduation in any disciplined from a recognized university.
Aad AfeFw T/ (741 11

i)

Pay Matrix Level (7t

CPC)

qifesfas 3T 3meRa aa= & &t gerd

Remuneration Last Pay Drawn Minus Pension

sy i srafey g ferer B 3raf®y 01 o i 37afer am 65 @ &1 3y o, oY 8 Ty

g1, SAl ST HrITASaTEST HTeqT/3Taedendr & TR 9% g1t

The term of appointment shall be for a period of 01 year or till
the age of 65 years, whichever is earlier, based on the

performance review/requirement of SAI.

4.0 =TI« 9fshAT/Selection Process

UTACT ATGS T I HY alel SFHIGAR 1 &I o foT Farram smeet AR 7+ faftad
fgerd T/ FTAT T RAHIReT & 3R 9¥ fmar seem|

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be
made on the basis of the recommendations of duly appointed Selection/ Interview Committee.

5.0 fage 3T ot /Terms and Conditions

o




vi.

aiftfae: v AfRea arfls TfRy T gelr, St Faragiy & @@ ared aaa | 73
T T EIETRT STC Y STTel | 3T HTGR dctal & HTEN STt aTell FeT U Jarfaigfay
& g AU eret geflt 31 38 Yo, Ife; ety o ere & ey e #{o o1 enet Sorar
g, ar JereT & weges feear off weld forw Srer arer deret & el & enfder foham Sirwem|
58 R RuifRa misfaes $r aflr seqeer @ saftr & v saiafia @l sese &
3rafer o NIt IS d1f¥en ActeT gefr/afarerd gefer 3R HEaNTS ST Al AT el &1 Sea|

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting
the basic pension from the pay drawn at the time of retirement. The basic pension to
be deducted from the Last pay drawn shall be pension as fixed at the time of retirement
and, as such, if the employee has availed of the commuted value of pension, the
commuted portion of pension shall also be included in the portion of pension to be
deducted. The amount of remuneration so fixed shall remain unchanged for the term
of the contract. No annual increment/percentage increase and Dearness Allowance
shall be allowed during the term of the contract.

e T T Fekd: ST A Fekd AT B e 7, AT P & HER, ST
e ¥ Ug Wi W Fie Frar swen, Frad e twesng &y @ w ddiardar 1
YHTOT O SR 9T

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as
per the prevailing rules will be deducted at source before effecting the payment, for
which the SAIl will issue TDS /Service Tax Certificates, as applicable.

3o o P & THT 1 3HS Qg W g T S LT gem| ST, ITaT,
e whe At gha)
Other Allowances: No TA/DA shall be admissible for joining the assignment or on its

completion. No other facilities like DA, Accommodation, Residential Phone, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

TR@ge $TET:- 31T 3rTaer T 7R & ERIeT 10,800/- T4 TidY HTg & TRAGe 7 o gHaR
gl 58 yohR TReiRa oft i srafer & aioer srafafca el

Transport Allowance: - You will be entitled for the transport allowance of Rs. 10,800/-
per month during the period of contract. The amount so fixed shall remain unchanged
during the term of appointment.

RTAR: - 3TF e Fr Tas GHET 1 STee 3T 3mafie THEeT/3Taedehdr & AR
W 39 faEar o fAaR fear sree|

Extension: - His/her Performance would be continuously reviewed and his/her
extension will be considered on the basis of periodic review / requirement.

Bed): - I U Sholst a¥ 7 AT TR WX 1.5 feeT 1 giedh & faw ar7 gem| gafav, a5
ueh ¥ # 18 AT & 31 TafeUd o W HI1S TRATAE FET Q91| T &Y, Teh helsy
3% oY 76 el TS Y See 3R 3 3eTer HhefeT A #F Iy T wgrT STUe|

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year

on pro-rata basis. Therefore, he/she shall not draw any remuneration in case of his/her
absence beyond 18 days in a year. Also, un-availed leave in a calendar year will lapse

and will not be carried forward to the next calendar year. ? )



6.0  TusIET:/Confidentiality:-

®)  IFAY F NI, Ig AT ¢ o AT SFAIGAR IHeJaeT F el R A & 39
gIiAcdl &l QT el & foNT Fgeaqut fafdest aMueirr STeTenY & |Ter 3TeaT | VY NIl STerehriy
H, foar frely AT &, HIRIeT SeT, veele fageyor 3R Aadanfae adietor iR fond off vrelle &
SiRI&TOT 32T, s AR fadir SR, saaarT & adie 3R sreama, senfarhr 3R dereihr
IOEATAET, TA90Te AT, SaaR WEET A7 HIE 3T VT FFHRT iR &7 Feahal & o
"IN ATARRI" HgT ST & |

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete,
business & financial information, business methods and practices, technology and

technological strategies, marketing strategies, trade secrets or any other such information
referred to as “Confidential Information”.

@) A AT P HUA Feled] & aREdash e 7 Hare FiRRy 1 qF TNl &
TSt FoReiY GcTeh T oIl T HeholeT TR e AT XF3AT TAROT 7 #7197 oiet AT forelY 317 safer
& ST 9T IAATH AT TEH ATH & o forel T 3T g1 &7 Srwely| afe 0t s I, o,
TR, foRHY S STTohRY ST 3TN el & T 9 WaTe Wity &t qd Figfa & foem 5|
HHGTHE & fgFq o T H U T Fohal 8, A W TRy oy 3ot & forw At & 3regaR aea
HNATS ST ST | g, A TAfAT 3FIEGaR SAI E@RT T 91T 319e ATSTaT & 37mar F1S
QEAh, oIG YIRIT T <TGl & AT Ply STTRRT THR FIAT TTET &, A QAT TeTe Tty
1 fAf@a TR uTed Siter & are; €1 fomar ST HetT &1

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of
any other person without prior approval of the Competent Authority in the bonafide discharge
of his/her duties. If such book, article, broadcast, uses any information that he/she may gather
as part of this assignment without the prior approval of the Competent Authority any such
violation will attract strict actions as per rules. However, if the selected candidate desires to
publish any book, article or broadcast any information other than his/her assignment given by

SAl, the same cab be carried out only after obtaining written approval of the Competent
Authority.

M) YT A 3E & SR, FAar AR 3nReRe Muemar ifR@ae, 1923 &
TaEneAl o 3efieT gla AR g i v 3rafer & Sret 38 @Rt v Y 71 A1 oY SeTehry ol
VY AT Y TET AT ST STeter 3 forw Jrferepet =78Y ¢

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the

period of his/her engagement to anyone who is not authorized to know. ; ;




o)

Fafee i R oy Areer 3 gEat &1 wfafa e a1 T a1 Falg 761 & Favdt, S AR

Qo Ao 3N TR & et & fcigper gl

The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and Government.

7.0

.

¢l

31 oId:/Other Conditions:

Ifg 38 nferefe 3¢ & forw gR R d=relr T & 16X ST 93T §, dl 96 Tauas
(AT A3 AT 12) H FHFET TR & HAHINAT & fow a1 st & dga Ferd w/ge
T geha 14T |

IfE geie HavsTees A& I ST &, &Y 15 ot o1 Afed o7 & aTe, 3ThT HaTd FATC
&Y & S| IS 3T T GATCT AT AR &, o 3T9eRr 30 feaT gger AfeH &1 glem AT
AT 31af & 5ol 7 U A H1 TRATAS o1 819, S FaTH TSN & IgAle &
3refieT gremm|

30 AT IR W FrTea § 39y g g AR ey waftr & SRie I8 3wy
HII TET AT g1 |

39l e & G 38 FitTer T FATeT AR AT FATC IGAT I, QAT o el
TR 3G YATT FIAT HIS HROT aaTT TmalT off ToHT TATCT 1 51T bl & |

wfder gfad & gl smaet "3ifas dda # & dere g AR AT wiRsfAS
fe=m e

98 TRy (3eRT) fA7#, 1964 &1 reled @]

IR 21t 3 Sy et ot qatars & o, I soeficar AorT o ercif o fafger oy ofy
9Tt T SeeTtel FHleT T GINT TTAT ST & AT Feted] hl ATIRETET, el iehd efafeafa e
afed frer off e F1 T U ST §, Y 3FAEAR FI 9T fRdT g1ffica & deerer
T & 3T 13T T J@IET T [T ST |

YT 3T T e 31egera 3R Al faravoT & 3R o STre/aiEferee fovar s
AR AT 3FAEIRT T 3AGH HT AT I AT o [T FeATAT SITeam|

qrEdT, T8 3R OfEcer & gaftg g3 Al & a8 1 Rk 3ifae 3 el sFAigart
W STETHRT 89T | ST HEY H TS SaRT g FaTaATtied IT TATAR Ag] fohdT ST |

arg 4T AS FROT gaTe R off TR R AT 3R/ TAeT UfhAT Y e P H
ISR AT TG & |

e off RaTe & AT & FERc Y .. ur  3ifas wrfeen giet

g qoiar: 31e]eer & MUR TX 19l 7T $8H 38 56 Hato # AT hetarly & &9
A7 TRHNY FHE & T H A & v e off g @ 2 389 A Ry 8 o
TSR gred FET gl |

Q. T F AR & Haferd 1S o7 heararsi el i srererci & HUFR & 7 g
THUITE &V HTGIHAT & AN, T Jofel R AT STeaT St veh qf oy 3rafer o faw
de7 g gUT SHHT IUANT THUATE & Y HRT WER aanr faaa¥a fndr ot

b




A

ISAAT/TREASTAT SIRT AT ST el § | THUINTS feAT hlg SHROT TATT JeTel &l Teg ot
T HAFR TR T} |

3 QY H I AT ITORGEA/ERTE, A IS 81, Had THUITS Jege W STem
ST |

foralt o faare; 1 Fufar &, USRI e &1 373slt @EmToT 387 AT STeeT|

3FAICART Y 3MTdesl il & Ugel I GlATRad X o= aA1few foF § faamaer & RuiRa
|3 AT L1l T GRT ALl B W%ﬁﬁ@ﬂﬁﬁﬁﬁ%ﬁﬁﬁ/ﬁ%
foRdY oY TRoT & 3raeT af¥d foram ST ghar B

Ve 9TeT 3 71 g1et arer a1 eI EAETR AT HTERAF AT FATOT T, 337 SATOT
LES ﬁﬁeaﬁmm@rm%&ﬁaﬁ@rﬁ%ﬁmm%mﬂwmﬂﬁm
ST 3R 3og IR T T Sream|

e maRTgehar g1 df vauaTs foar s 3ifaRed Aifew SRy e a1 +1S sifaRea e
fere fom a7l wrfshar oA SN /ae e S Tas R/ faear/Reg ter o 31f0eR gRfaTd @
gl

T3S I A0 3ife g1 3R 58 Heg & f&enws A1 3rfier TR g7 r sirwet|
FYAT AT I 3TST F foT FIAT FT F 319 SAA G IR AT

In case he/she is required to proceed outstation from the place of posting on tour for
official duty, he/she will be entitled to TA/DA as admissible under the rules as applicable
to Officers of equivalent level in SAI (Pay Grade Level 12).

In case performance is not found satisfactory, his/her services will be discontinued after
giving 15 days’ notice. In case you want to discontinue, you will have to give 30 days
advance notice or one month remuneration in lieu of notice period which will be subject
to the approval of the Competent Authority.

He/she would be required to attend office on regular basis and would not take up any
other assignment during the contract period.

During the course of his/her engagement he/she is required to maintain office decorum
and discipline failing which his/her services are also liable to be terminated at any time
without assigning any reason.

During the contractual engagement you will be paid fixed monthly remuneration of
“‘Last Pay Drawn Minus Pension”.

He will abide by the CCS (Conduct) Rules, 1964.

gi. Without any prejudice to the above condition, the candidate will be terminated from

his/her services with immediate effect without any obligations, in case the candidate is
found guilty of violating any of the conditions contained in the terms of employment or
is guilty of any misconduct including negligence of duties, unauthorized absence, etc.

. The applications received will be scrutinized/ shortlisted on the basis of reIevant

experience and job description and the eligible candidates will be called for Interview
at cost to the applicant.

Decision of SAl in all matters regarding eligibility, selection and posting would be final
and binding upon all candidates. No representation or correspondence will be
entertained by SAl in this regard.

SAl reserves the right to cancel the advertisement and/or the selection process at any
stage without assigning any reason.

The DG SAl shall be the final authority in case of any dispute.

The appointment will be purely on contract basis and does not confer/ entitle him/her
to claim in any manner or below any right for his/her engagement as regular employee
in this organisation or that of a government employee.




m. Any litigation matters pertaining to employment at SAl shall be amenable to jurisdiction
of courts in Delhi.

n. Owning to the requirement in SAI, a panel shall be drawn which will be valid for a
period of one Year and can be utilized by any Scheme/project funded by Government
of India along with SAIl. SAI reserves the right to cancel the panel without assigning

any reason.

0. Further notifications/corrigendum in this regard, if any, will be put up on SAIl website
only.

p. In case of any dispute, English version of the Employment notice will be treated as
valid.

q. Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the
eligibility conditions, will be liable to be disqualified at any stage of
recruitment/selection.

r. Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificates, copy of
mark-sheet of Board/ University etc shall not be considered and are liable to be
rejected.

s. SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if
the need so arises without issuing any further notice or assigning any further notice
any reason thereof. ‘

t. The decision of the SAI will be final and no appeal will be entertained against this issue.

u. Please do visit your email account regularly for further updates.

8.0 TTATT fAder/General Instructions

8.1 ATAee F& H: - 3739 &Y Fael https://sportsauthorityofindia. nic.in/saijobs Toidh & FATETH
T HTeTolTSeT AT FaT 21| Rl 3T ATCTH A ITd 3T TAHR el [T SIU T 3¢
T T X AT S| dGHSE T IO HTAGT ST A H UGS, SFAIGART & I
A g iR

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode

would not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidates should possess the following:

i, der &-er amERd: TS MdeeT uF & gof A TS $-AcT ST 7t wfehAr [ g AR
T e TIRT| TF TR o fhT ST & §T6 TR AA-3TS8T H IS TGld ol [hdm
SITUATT |

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

i,  3iAeTE 3MAET THT IS AT TT-HAIMAT SEdldat ATels & giat (Self-attested

documents to be uploaded while submitting application online) :

1. Sfew TAfY 1 YATOT: 3R H1S 10d1/124T & 6T 3ish diferst| (Proof of Date of
birth: Aadhar Card/10th class mark sheet/12th class mark sheet.) S | \



i, A O WA e FAHT FAITH| (Certficates of essential educational
qualifications & experience.)

1. 9THUIE AR AT BN BT 3R gEA1eR i Thet 1 3718 wiATAR| (Scanned copy
of passport size color photograph and signature.)
2. RIS TIHR/EIAT HISAT F I Hlel & ATH! & Iodeh adATT arear

HATI T YATOT-TF T Tohet 1 378 9T | (Scanned copy of No Objection Certificate

from their present employer, in case working in Central/ State Government/
Autonomous Organizations.)

iv. AT ITAH I FATUT-IF| (Latest Last pay drawn certificate)

8.2 EeA WIF & ¥ At F [T g@wr fr deEEe W OITesy
http://sportsauthorityofindia.nic.in

o IHITATEST HTdEA FIor P URTENF M- 26-07-2025 (10:00 AM)

o 3JHieToTge 3T STAT FL&A Y 3ifaeT AR 26-08-2025 (05:00 PM)
LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 26.07.2025 (10:00 AM)
¢ Closing date for submission of online: 26.08.2025 (05:00 PM)

8.3 & QU arw Faft T T Ty @ Urelet fRAT ST AIfRT e e AN a5

& SITTemAll the instructions given below must be strictly followed or else the application is
liable to be rejected

i. leT 3TAGT T THhT ¢ HaeT 3oT HRAT AR F 3T AT FFT SIS § Y 37927
eTfoTeh Aeaar AR aedE F 7T (SHAT R Aifeer-l F sfeat@d &) i araar ARt @
KGR

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-

1).

i Wﬁﬁmmmﬁmﬁ@m#mﬁmd T @RI
©1 SAIl 35T JHe73a FHTOTT T IR FTot 7 TR GRS TWAT & SiY ST FATT 1T AR
e faaRoT wereT gl e g

The responsibility of ensuring genuineness of the certificate lies completely on the candidate

by self-attestation. SAl RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE.

b




i, SFAIGERT Y FUR TATT T ATEST 3 IR TR FETHR & T T e, e v Hig
ETAT T $ITAT LT R ST | SHIAT, AT ATTEST H G FeA T HIold TE TG ¢ B
3FHIEAR I ATETTeeh Y o faIT faam famam Sreem|

Candidates will be called for the interview on the criteria as mentioned above, for which no
TA/DA will be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be
considered for the interview.

iv. 3FEIRT T €A1 o TRT & Tefr TRt 7 3o7hr Iragany IO o & Jefae gref, S
et arre et &Y O e & el geft| afE, WeTeRR @ uge AT are; o fenely off wRor A
HeATYeT 9T I UTAT STl § T3 & arelr <y fomedt off ered ot o o781 <t 8, T SeTeht 3FHIean SAl
EART (&g Y & STue|

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before
or after Interview, it is found that they do not fulfil any of the eligibility conditions; their
candidature will be cancelled by SAl.

dre: Tafad sFiear # sarg e & Taa araee & STea @d Fer TATOT I3 e FTaA1 ATaeqH
ATT| SAERET ¥ WA IERTS A YAT UF A 7 I W SFAGA g w A

STEINOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE

ORIGINAL CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING.
FAILING TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF
JOINING WILL LEAD TO CANCELLATION OF CANDIDATURE.

9.0 W[ FeT TF AATUFR (APPLICABLE LAW & JURISDICTION):

TR SEEART BT IS HRA TIRTSY & Fofal & HTHR SATEATA T AR Fram| gt
a7 372 ST 3R TR 3FAeaR et off frare & fger & forw fEeel o srererdl & e
SRR & 37EheT gia |

The contract of the selected candidates shall be governed by and construed in
accordance with the laws of Republic of India. Both the parties i.e. SAl and the selected
candidate shall be amenable to the exclusive jurisdiction of the courts of Delhi, for the
adjudication of any dispute hereunder or in connection herewith.

fecquft (NOTE):

F13aT Te & [ 31T FTHIT 01 T I165 T 1 31 7% 6, S Y Tget 81 AR el 5
fRufer # 3isgarer @1 31721 78] S@TT S| S HeTTl, FFAETN ZH T G &Y €377 & Tl
& fr 39 PRYF 7T U5 gIfAT IFHGAR] & dfaar F GHICT & arg Y IR TE Fhl 8
T TR FFHIGAR I JFaer & FATCT 3 &1e (13 5ft ##7et 7) 9g 9§71 7§ FT
araT TEY Y FFAT & IR ST & qUF f3d% T¥ R g 3 fAeqEl 73 Hll FIFHAT Y F ST
TFHA &g 3 ) ST Fehedt &1 TE A eea 14 (FHIAT FT HEFR) FR Hegeea 15 &




RgEncl @ JTEIR 9¢ % &1 ST, dlfar STEHT # 3% e & folv qa1Ad glet & v dledt
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THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 01 YEAR OR TILL THE AGE
OF 65 YEARS, WHICHEVER IS EARLIER AND IN NO CASE WHATSOVER THE
CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO
TAKE NOTE OF THE FACT THAT THE POST OF DEPUTY DIRECTOR MAY CONTINUE
TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES,
BUT THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN
ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE INITIATED
BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAl
AND THE EXISTING AND EX-SAl EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH
RECRUITMENT.
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DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT
IS HIGHLY LIKELY THAT SAl MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL
SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT
NO SUCH TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL
ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND
THE CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.
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recruitment.cell.sai@gov.in. In case of any dispute, English version of the notification
will be treated as valid.

HENFTT: AT ST TAT F H79T F7 aret IFHGARY F Feaer # 3fef@d gt At sk
oraf st mgmmmﬁrﬁm#m#%mmﬁwm%mﬁmﬁm
& TEHT AT FTTAT/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE
TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE
RECRUITMENT DRIVE.
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Deputy Director (Rectt. Cell)
#T @ 9T — JTT FrATerT / SAl-Head Office



