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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNTIOR
ESTIMATOR & QUANTITY SURVEYOR ON CONTRACT BASIS
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SAl is an autonomous organization under the Ministry of Youth Affairs and Sporis registered
under the Societies Registration Act, 1880, with the mandate of development and promotion
of Sports in the country. SAl's main objective today is to achieve excellence in sporis and
train & prepare sporispersons to participate in infernational competitions. It has international
standard sports infrastructure spread across the country along with trained coaches to
achieve its cbjectives,
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In an effort for strengthening the sports ecosystem and to bring more laurels in the
Olympics, SAl has established 23 National Centers of Excellence (MCOEs).
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SAl invites applications from eligible, qualified, and motivated Indian Citizens for engagement

as Junior (Estimator & Quantity Surveyor) on contract for a maximum period of 4 years.
The details of the post are as under: -

S.No. |Name of the Post [Total Number of Post
1. FeATAE ST AT Ferw |‘”‘
unior Estimator & Quantity Surveyor
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Candidates who fulfil the eligibility criteria and experience may submit their application, the

prescribed self-attested photocopies of certificate/documents and passport-size photographs

;'ﬂ the SAl Online portal mentioned herein below. Applications through other means will not
& acceptad.
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httpuifsportsauthorityofindia. nic.in

FHiTaTTgs e woeT T wRiEwE - 16-10-2025 (10:00 AM)
HTeTETE= FTdasT AT T #r 3f3e ffi 01-11-2025 (05:00 PM)

The details of recruitment along with application form is available on SAl website |e.
tpcifsportsauthorityoli in

ate of Opening Online Application: 16-10-2025 (10:00 AR)
Closing date of submission of Online Application: 01-11-2025 (05:00 PM
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SAl intends to fill the anticipated vacancies arising in future for a period of 01 vear from the
extended panel of waitlisted candidates. SAl reserves the right to cancel the panel without
assigning any reason. SAl reserves all the rights to withdraw this advertisement at any time
without assigning any reason. For any recruitment-related query, e-mail:

recrultment.cell.sai@gov.in.
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JOB DESCRIPTION:
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Role Overview: The Junior Estimator & Quantity Surveyor will support the estimalion,
easurement, and cost management functicns within sports infrastruclure projocls. Th:?l

ncludes assessing and managing cosis, quantilies, and malerials for various phases ©
e project, ensuring accurate data Is provided for project delivery within budg

nstraints.
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ey Responsibilities:

1. CQluantity Take-offs: Extract quantities from design drawings (architectural,

structural, MEP) and project specifications. Assist in preparing detailed and accurate Bill

of Quantities (BOG).

2. Cost Estimation: Assist in preparing cost estimates for construction works bas

E‘n design documents, drawings, and specifications. Conlribute to the cﬁavaqnmnantﬁ‘
(] L

ject cost plans and budgets.
Tendering Support:Assist in preparing tender documents and pricing schedules.

E-IJppDI't in evaluating contractor bids and assessing their compliance with specifications.
= Confract Administration; Assist in drafting cost reports and preparing financia

progress reports for the project manager,
5. Project Monitoring & Cost Control: Support senicr estimaters in forecasting proj

costs at various stages of development. A
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NOTE:
. THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE

INTERVIEW ONLY,
« MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES

NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED
PURELY ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

= THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME
OF PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. faft v 30w wfaren: JowTE BT are wAToT OF S Ry SeTar Yo ST aTer WeTsT Wi

(T rvaiaeaTaT O He= et ) ZEmr SRy Rrar s i)

i. DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining body) awarding the particular
qualification.

ii, o 3
WORK EXPERIEMNCE:

iil. ST IETHE W ETET AT Sl A FesTRTE oo v 9 IEaw g i
DOCUMENTS CLAIMING WORK EXPERIEMCE MUST CLEARLY MENTION THE
FOLLOWING:

a. Wia=sE &1 A7 (NAME OF THE ESTABLISHMENT)

b. #eH WTEEHTEEEAT UEET & gFanen e geaa 7 309 wias &1

P ¥ w7 & Fais 7§ # (SIGNATURE OF COMPETENT
AUTHORITYNISSUING AUTHORITY CLEARLY STATING THEIR POSITION
OF AUTHORITY IN THE ORGAMIZATION.)

c. T IeE & Hatw (Free SR ager i s g 6 i seafEe en
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND
DATE OF RELIEVING SHALL BE MENTIONED.)

d. T & & F=ieEn & w0 frar ¢ o wfasss # T3 oz ot Baea &) (THE

FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN
THE ESTABLISHMENT.)
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NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BF
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE'S DATE OF JOINING
IN ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST
gg:g{m:ﬂ“ ESTIMATOR & QUANTITY SURVEYOR)] IN SAI LE. THE SALARY SLIPS

EACH MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXIPE

IS BEING CLAIMETD. o
PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST

3
?
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RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTRMENT
WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE
ggg:ﬂ'ﬂ?ltﬁﬁ HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE

TTED.

L 3 AT
OTHER DOCUMENTS:
. ST TR ST WTOT: MENTT TSt e i 3 efer/ AT S i 3 e
Proof of Date of birth; Aadhar Gard/10th class mark sheet/12th class mark sheet.
fi. @ & TrErE 3R i 49 BIET (One recent passport size colour photograph)
9. T v (e R o e vt o T A TE e ST i T e
TRt TR o weRar )

GENERAL INSTRUCTIONS (Al the instructions given below must be strictly followed or else
the application is liable to be rejected)
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WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

_f_ﬁl;bga of essential educational qualification and essential work experience (as mentioned in
able-1)
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After initial registration is completed enline, the candidate must upload the following
documents in the below mentioned order, Self-attested documents in PDF format are
to be uploaded.

il EEaTEEt & A SH 9T B (The order of documents is as follows):

|, FeAEEn W EeeT (Candidate details)
il. A At s ZEaEaE (Document for DOB)
.  TTaeRrearr Faafr @Ry 3w @rTeeRT (Mark sheet of postgraduate degree)

b, EATEEICOT AEAEA w1 BT A9 F (Degree certificate of post-graduation
course)
v, =T, F=ATeres fEadr & 39 arferer (Mark sheet of graduation degree)

vi. F=roen ey vAmoras (Degree cedificate of graduation course)

vii. =T e iz w g (s SR TET T aur wrEeed g dr A
3ifamer o= =1fdT) (Work experience if any (In which Date of joining and Date
of relieving should be mentioned)

vill. e MTEE HITART WATOT-OF (Latest Last Pay Centificate)

e T SOSTENET =T @AY 44 Oid SEaEae, 4fE FE #n (Documents
supporting sports achisvement if any)

W, wETeTTE W SO gl s B Tl g e § e & w1 9S8




The responsibliity of ensuring goenuineness of tha cartificate lies completely on the
SERVES o SC

candidole by sell-ailestation. ;a__ﬂg_jﬂ___ﬂiﬁ_&t&tll—'r——m
EXPERIENCE _CERTIFICATES WHICH D OVIDE_CORRECT DETA
AS MENTIONED ABOVE, Websito links could be provided lo ascarlain genuinenass.
Mmﬂﬁsqﬂﬂﬂmﬁﬂmenﬂmmmegﬂmm| e, ST
m#@mmwﬂlﬁ#ﬁﬁysﬁaﬂrmmwrmﬁmnﬂﬁmm |

Candidates will be called for {he intarview on the criterla as mantionad above. Hence,
fulfilment of eligibility criterin doos not entail that candidate will be conaiderad for the

interview,
ﬁmﬂaﬂwmﬂmmﬁmﬁ:mﬂmmﬂmﬂﬂﬁﬁnﬁﬁﬁmﬂ

i o Y 8 e Y AYE W It S afy, FETERR & 9Ed a1 A # R A
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serfr ST AT HTEST ZERT TE o &Y e
The Candidates should note that their candidature at all the stages will be purely
provisional, subject to satisfying the prescribed eligibility conditions. If, on verification
at any stage, before or after Interview, it is found that they do not fulfil any of the

eligibility conditions; their candidature will be cancelled by SAL
mwﬁamﬂmmmmmm#m:ﬁquﬁam

ﬁlﬂﬁﬂﬂﬁﬂﬂﬁﬂﬂ-ﬁﬁﬁﬁﬂﬂﬁ??ﬁﬂﬂm@ﬁ

&t wreEin

NOTE: SELECTED CANDIDATES
CERTIFICATES MENTIONED IN APPLICATION AT THE Ti

SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT
LEAD TO CANCELLATION OF CANDIDATURE.

11. ey 3t o (TERMS AND CONDITIONS) :
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Tenure: The tenure for this contractual engagement will be of four years, The contract can be

terminated by giving a 30 days’ Notice period or one month remunaration in lbeu of the noti

{In casa naotica pari_ud is not served) by the edther party i.e. SAl or the selected cmdd:mlr’l?lp;gg:
of extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not imited to
:;:ab:nw;}ﬁlmﬂwmﬂ duties, unauthorised absence and such other misconduct as may be

. ma facie established inst the selected i

terminated immediately without any anm_aga e e S
11.2  3mg Hem oF 39 (Age Limitd Salary):
el Designation ge Limit* Consolidated Monthly Salary

o st S AT weTE 2 Years*  |Rs. 50,000-70,000/="
Lunior Estimator & Quantity

[Burveyor
":I [ !

WILL BE REQUIRED TO PRODUCE THE ORIGINAL
ME OF JOINING. FAILING TO
THE TIME OF JOINING WILL




“ s &Y & AT e iR oA ewar 50,0000 S RuiRe By sreay
** The inftial remuneration for the present recruitment shall be fived as Rs. 50,000/

T 3 g W srafir s aw wifirer # setea i e B sraflr & e g

*The age relaxation period will be aquivalent to the duration of the candidate's tenure
with the Sports Authority of India.

Candidates should note that only the Date of Birth as recorded in the Matriculation/
Secon amination will be accepted. The maximum age i | be ulated as
on ening date of submission of <

1.3 BT 9 T welelr - 7] Fraa & (AR 3T T AT et 30 W BT el I 7
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I

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

1.4 37 ¥ :- FTAHW TEVT FI AT IHHT G o7 97 F1E ATH A fern HeT e AR
T | S AT s, ey wie, angeaTiees, saTaaeTa Ton, FRReaT Jic, Fee
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Other Allowances: No TA/DA shall be admissible for joining the assignment or on s
completion. Mo other facilities like DA, Accommodation, Residential Phone, Conveyance

(Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.
11.5  dae q2fir:- wafsa it & s Faes & Wi @ 1 aref qur sats
HAIET & U 9T Serehl daret qefer o e fiar Sree| AR de siteT SgnT Rt

s & stgar e sty st aee wf@fer gamr &r g R & 3 o 79 7
i daer gftr ameg gl
Increment: Performance of the selected candidates would be continuously reviewed, and

their increment will be considered on the basis of periodic review. Annual Increment up to 7%
based on the recommendations given by the reporting officer and review committee and as

per the procedure laid down by SAl, will be applicable.

1.6 Ed - Tt seefean wedw quf &g & 2.5 fmr &1 ax @ gedl & gean g, e
HETH TITORIT & O IejstesT & 3eler Searieres 3T o U st ad & #i0e gedn sa A
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Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each

completed month {Subject to prior approval of Competent Authority) with no accumulation of
leave beyvond a calendar year on pro-rata basis. Further, the absence up o onge month may
be considered without remuneration. However, in Exceptional cases for professional
development, training etc. this condition may be relaxed by DG, SAl. Apart from this the

women Consultant may be eligible for maternity leave as per the Matemnity E&n&ﬂ! ,




(Amendment) Act, 2017 Issued by Minlslry of Labour and Employment vide no S-
36012/03/2015-88-1 dated 12th April 2017, Alse, un-availed leave in a calendar year wil
lapse and will net be carrled fapsard 1o tho nesxt enlondar VOar,

1.7 ar sreemi v sream: wmpet mierr & areiast & ander ole 21 wer i P
TAIDA: To undertnke domestic tours subjoct lo the approval of Compatent Authority:-

T T w1 A wrew, St oty e Rt A wfgRh

Position _ | Medo of Journay Rolmbursoment of Hotol, Taxl and Food Bilis.

wiees srpew At | gl wEr I pand anr | of Re 2013 S @ ed I, T e arE

T FefwT ar el Ry 3 Y gann % v wia R 4237 v o dl o 3 vl e

Junior Estimator & 1125/- 3 % i Hrare Firey i rpafa

Cuuantity Surveyor | Air in Economy Class or by 1 e

Rall in AG Two Tier Hotel accommedation of up lo Rs.2813/- per day;tax

charges of up to Rs.423/- per day for travel within the
city and food bills not exceeding Rs.1125/- per day
shall be allowed.

1.8 @ Fg Agi=der, smdr 6 v § B, Oy e anavas o wdle o e sl
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Relaxation: DG, SAl where DG, SAl is of the opinion that, it is necessary or expedient 50 to
do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

11.9  wafea s=heam 1 3o fifdr bl sarr saa-mee o @i oo gef sdet s
FereHaTiat &7 e s gl aur 98 s Fraifder srftnrdy & Sgite & snan sdaeat 3T
et s Pdes =m) soF amm, weie, Btafiat siv foifér soaem & s
EERT 39+ REweEn e #% wrer gare dy dse £ g & B sesamnie R
ST ESa )

The Selected Candidate shall undertake all the duties and responsibilities assigned by
hisiher reporting officer from time to time and shall discharge the duties & responsibilities to

the satisfaction of his/her reporting officer, Further, the duties, responsibilities and reporting
arrangements may be changedfalterad by SAl at its sole discretion without giving any

reasons therecof and without causing termination of the employment.

11.10 T¥=a 3R &1 Rofdr #ftwd g Puife smasa & 9o &= F B
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The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required, without
claiming any extra remuneration or any kind of benefits. The engagement would be on full
time basis and the selected candidate will not be permitted to take up any other assignment

outside the organisation during the currency of the contract with SAl,
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The Selected Candidate will be responsible for his/her acts and any omiasion in discharge af
financial, administrative, academics and all other responsibliilies associated with the |::I:;
profile and if it is found to be otherwise, It shall be treated as a fundamental breach o
contract. The Selected Candidate will be subject to applicable service rules as applicable to

in accordance of law in case of

amployees of SAl and liable for civil and criminal proceedings :
any misconduct or misbehaviour, The Selected Candidate shall abide by CCS (Conduct

Rules), 1584, to the extent possible.

11.12 mﬂ:mw_mﬂwanﬁﬁgﬁ#mﬂ#ﬁmm#ﬁﬂmmﬂﬂ
FUTATT 7 Soar 1 75 Tse Far ST & i Gy ST SehTe T & R S /e

oUT B9 HaEtr 7 s & ot 3ifEs | e

D NDIM IREMENT, SAl CAN TRANSFER YOU WITHIN 1 HE

IN _IT IS CLARIFIED THAT

PERIOD OF ENGAGEMENT TO ANY OTHER PLACE
5 RANSFER MAY BE EXECUTED DIATE EFFECT AND THE DECISION

SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIAT
OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11,13 wifier i raft Foared g oF FRer Aerre waTa ¥ wae: § wansr gy e
The Contract shall stand terminated automatically upon expiry of the term of the contract.
11.14 safae seHigan & s Frame Hr Pt P S ol i afE e s

reaesr e w7l srar amar & 1 (o) A\ w1 AT ifew @ s oww 7 1 (U J R W

mifrsfaer & & gvan fer = s aone w@iEer garea w1 & et

Performance of the selaected candidate will be monitoredfreviewed continuously and if hisfher
performance is not found to the mark, the contract shall be terminated without assigning any

reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu

therzaf.
12. wraEw &4 w0- et w7 Fu9 httpsdisportsauthorityofindia.nic.in/saljobs & F

FTH H IS HTEE S g R e A F wrew simdee v e RRe sdEt
T 3 e Wi Y A e dEEngE 9T SSlee oA S S 8 IR, IeEann

& a7 Fefatad ger i
HOW TO APPLY: - The candidate has to apply only online through the link

https:/fsportsauthorityofindia.nic.in/safjobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on

the website, the candidates should possass the following:
i §Ae e iETonge ades o 7 oo B o A anddr ol wie of A
T (=T OET| UF W &ot [ohT ST o atg HTOehT Fe-amsdt & s ageng A6 fRar

AT

Valid E-mail ID: The e-mail ID entered in the online application form should remain
active until the recruitment process is completed. No change in the e-mail ID will be

allowed once entered. [] ! '



i aiferETET A ST O T I SR WA w oY (Self-atlested

documenis lo be uploaded while aubmilting application anlina) :

1, @ T m wemon anurg sk 108248t s oy AR RN (Proof of Date of
birth: Andhnr Card/101h class mark shoot/12th class mark shaal )

2. Iy fiefne wea oo AT WA (Cerlificates of essential educational
qualifications & oxpericnce,)

3. uradtd s s i WY T pemer iy wher iy ok ofAfat (Scanned copy of
passpon size color pholograph and signalure,)

4, FuAET FEUETIRR WSl W WS O A 39h o R @

et wArer-aw £ = £ 718 9f 1 (Scanned copy of No Objection Certificate

from their presenl employer, in case working in Central/ State Government/
Aulonomous Organizalions.)

5. FUeA JHTeTH AETA TATOT-99) (Latest Last pay drawn certificate)
13, veEs waw & a@vy el wr Rraor e Fr s o7 Iude i
httplisponsauthorityofindia.nic.in
HiwTemgst MrEsT Wy 1 i fafir- 16-10-2025 (10:00 AM)

AT ATdas AT S H 3w fAafi. 01-11-2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying onling is gnaen
balow: -

Date of Opening Online Application: 16=10-2025 (10:00 AM)

Closing date for submission of online: 01-11-2025 (05:00 PM)

14. TMgATan:
COMFIDENTIALITY:

14.1  HidEr ¥& giver, g d@amaer § R aofee Seiman # oftores & v fagaaget R
T SHEHT UTeT F g R 39 dfEEr & 3e Seaiariieat & 9@ e g T
I AT &, e faesdr oo &, Tiord, witeror e, wSdesehe sofdaaa =en, e
s1eT, wer e A Bl o vaedie @ s aderer s aiReTer s, smee 3R
Frefer sreTerTdY, ST i TN 3T W, dieEFrer st SRy TorhiEri, Rraerr torehi,

TUTY TEFT AT T He=7 T AT iarel g7 Tehell & T "IN+ S HET ST

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfiling hisfher
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods and practices, technology
and technclogical strategies, markefing strategies, trade secrels or any other such
infarmation referred to as “Confidential Infarmation”.

14,2 wafee =afEal 1 HoT Feeat & anaias B sy 7w ot i gF
whenf & Fam Ry Qe ar St 7 @ g S, IR amrer A s @9, S B
T T 3 Safae & A 9 IPTEA AT BE AT W A S iy segsta S & smeein oy
F T, O, TERYT, T & o & w9 F owire Rl o sl s sweier wer
wiftrariy i qafeaier & far s & o o Tt of seioer & ey st & seraw wea
s & s manfl, af o s srer ZEn e e sRepde i s S gre,
W WA FAT 9T § AT W S A ST 9gar &, ar Osr wers s o6

ToTae wEpTe wrea s & are; & T o wee 8 9&5‘1‘“’



Selected persons will not be allowed to publish a book or o compilation of articles or
pariicipate in a rodio brondeast or conlribule nn ariclo of anonymously or pseudenymous in
the name of any other person without prior approval of the Competent Authority in the
benafide discharge of hisfer duties. If such book, arlicle, broadeast, usas any information
that helshe may gather ns part of this assignment without the prior approval of the
Competent Authority any such violation will altract alrict actions as per rules. Howaver, if the
selecled candidate desires to publish any book, article or broadcast any information other
than hisMer assignment given by SAl, the same cab be carried oul only after obtaining

written approval of the Compelant Authority.
14.3 ﬁg‘%ﬂmﬁ!ﬂ?ﬁmﬂ.mﬁﬂmmﬂm:ﬂmﬁmaﬁm. 1923 &

mﬁamwmﬁgﬁﬂ#mtmﬁﬂﬁmmﬁmﬁrwmﬁmaﬁﬂ

Ty Uy =iy ST ST eeen AT e o AT i A E

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not autherized to know.

14.4 mﬁaﬁﬂmmmﬁ@ﬂmﬁﬁﬁﬁmmmmﬂﬁﬁm-m
Tl T iR 3w & e & wiage el

The Selected personnel at no instance can represent or give opinion of advice to
others in any matter, which is adverse to the interest of the Sports Authority of India and
Govarnmeant.

15. e AT
OTHER CONDITIONS:
i mmmmmﬁmmmmﬂﬁmﬁmw

e FET T Seet T e W 3w & 9 e 3 e gem

S |

The applications received will be scrutinized/ shortlisted on the basis ef relevant
experience and job description and the eligible candidates will be callad for Interview
at cost to the applicant.

i, aren, s st R & wEa i e, A w R sitee e it T
wefr FsfEat av ey gl S w3 SrE g fRer ofr e ar T

o7 fE=e 7T fiRar SATeam|

Decision of SAl in all matters regarding eligibility, selection and posting would be final
and binding upon all candidates. No representation or correspondence will be
entertained by SAl in this regard.

il s drer witEeT (s % o e e e gare PR i v 9 e
sftrar g ST i TaE Fe W AR IR

SAl reserves the right to cancel the advertisement and/or the selection process at any
stage without assigning any reason.

iy, Tarelr ofr Fyane & Teufa & sefevders, sme sifoe wiftssrd gt
The DG SAl shall be the final authority in case of any dispute.

v, e ofy aeE & sepE s o gl iR g weee @ P el @ sy
wEEr & m#ﬁgﬁﬂ&?ﬁwﬁmmmﬂmﬁmmnﬁmmﬁﬁ
T ST B

The appointment will be purely on contract basis and does not confer! entitle him/her
to claim in any manner or below any right for hisfher engagement as regular
employee in this organisation or that of a government employee,

vi.  oTET F PR @ HEfie e ofr ettt el ofr srradt gl F ol

fp



fagifl
Any lligation mallors parloining o employmont at SAl shall ba amenable 1o

Jurisdiction of courls in Dalhi,
vil.  3TEWT Y ImerRaar Y LA 3 Ry g, v e e i s S o ok o s

& Taw du gem A s O s\ ST IO i e e Pl ofr ssema i
AT FHOE I9rer fvn @ waen §) amar & gy faew wmig wrer aen e oY 22

WL T O iEve e

Owning to the requirement In SAl, a panel shall be drawn which will ba valid for a
period of one Year and can be utilized by any Scheme/project funded by Government
of India along with SAl. SAl reservas the right to cancel the panel without assigning

any reason.
vili. TR FEw A wiiw ftgoereiaay, afy wnd g, deer s fr S ov srE AveEm
Further nofificationsfcorrigendum in this regard, if any, will be put up on SAIl
websile only.
ix. Temdy ofr faare i Feufa &, dormy A @ it wrewTer S A S e
In IFEIHM of any dispute, English version of the Employment notice will be treated as
valia,

X.  HAEHA WA W qEer IFHEaRT B OF FRITad &1 & e F F A & i
T T ot OIS ) S SeEER areeT aet S g A e §, 3 swiraae

& Tort ofr arer & ey Sgamar A T i
Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, whoe do not satisfy the
eligibility conditions, will be liable to be disqualified at any stage of
recruitment/selection.

¥, TUiTE wrET & o g A Ar SHETOnET R AT Aaese Wehen WA 99, 3T
AT 9, Srferataemey $r swariar 1 9 3ty & e erea s g9t g7 e

et TRar SmeeT 3T 3 sredeR e R ST

Application Forms not in the prescribed format or incompletefunsigned or received
without a copy of essential qualification certificates, experience cerificates, copy of
mark-sheet of Board! University elc shall not be considered and are liable to be

rejected.
xii.  smdeT st wfkar WY @enaiERaeREtorEs FEReg 5= 7 AUER R
ToraT &, =i sy 92 at e i e Atfew s B

54l reserves the right to modifyfalterrestrict’enlarge/cancel the recruitment process, if
the need so arises without issuing any further notice or assigning any further notice

any reason thereof,
sraT #r Pl 3w ger iR sw A2 & Rere Bl o snfer o3 faean e e
=TT
The decision of the SAl will be final and no appeal will be entertained against this
issue,
xiv. AT 3 i ¥ AT P w7 { Ao $A9 e 3d)

Please do visit your email account regularly for further updates.
16. W] H TF SIATUFT (APPLICABLE LAW & JURISDICTION):
wrafea SEHEant §T A A OIS & S & AeEN sasarda A afae gem aet
wer srefie s ot wofre seieam R off fee & Pae & e Bedh & sl &

e arnTee & areier g
The contract of the selected candidates shall be governed by and construed in aminm | ;

xii.



with the laws of Republic of India. Both tho parties .. SAl and the selected candidate shall
be amenable to the exclusive Jurisdiction of the courts of Delhi, for the adjudication of any
dispute hereunder or In connection herawith.

feequft (NOTE):

I

FIRET 0 ¥ [T fOmesy wwafwrer 4 o # A Pt off i oF widar wh st ¥ agrar
ST FET HAW, TG FH 2 O WY 2T & we o wheres s Wi
AR EHRTT T O Ogfne IEear # #iaar & gty & aw ot S 1w wwar d
R TR SFAEaIT e Sieatr i GaieT # an (Rt 3 e ) o2 o a e
T ST AFT F T ¢ HI wraEnr d qof Rdw o7 R ga @ fregtr a7 self afbar 3w
H ST FHAr G A E S wwAr §1 T S sechs 14 (G 7 AFVER) AT
Sreyenta 15 & gl & ey av g & Freel, aify sraar F 3w og & AT avihne
gt & AT Fledt srame & waft seflzant & IR S waa S @ET NawnT SSnT

P i &l ife st 3 e i g sartt 8t ok st # sy & awa 8

THE MAXTMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN
NO CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER.
MOREQVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE
POST OF JUNIOR ESTIMATOR & QUANTITY SURVEYOR MAY CONTINUE TO
EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED
CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT  CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE
EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS
MAYSMAY NOT BE INITIATED AGAINST THE VACANT POST ON THE SOLE
DISCRETION OF SAl. THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN
SAl AND THE EXISTING AND EX-SAl EMPLOYEES CAN ALSO PARTICIPATE IN
THE FRESH RECRUITMENT.

st & gty & arer wrd % Sfow OF yeSiEw aEvaer B armur aafaa
IrHigarr & 7 Ieae M staar BEfer & Rr BT gfieror srEdwat dear
fai3ee Heeiegia Gie SiaatiEoint ar Feree # faelt geea & R samgeT &
FEar & Ferft aF syee far ser § & oar el 2 wideror sl st v
gaiaT sAAlgar & 5w B & stieat@a alaress mrdfara & o arlere & BT

T EFETT AT AT

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA,
IT IS HIGHLY LIKELY THAT SAl MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS
INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT
15 MADE CLEAR THAT NO SUCH TRAINING PROGRAMMEAINTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION
iN TENLIRE BEYOND THE CONTRACTLAL TENURE MENTIONED IN THIS

ADVERTISEMENT, 9 I .
B
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS &
CONDITIONS MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED
TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE

FARTICIPATING IN THE RECRUITMENT DRIVE.

e e T P e T .

mﬁﬁm{m%-m

Deputy Director (Human Resources Division -ll)

e wiftEeT
SAl, HO



